Eligibility and Contribution Time Line

(New Hires Only?*)

These are the rules that apply unless specified otherwise in your Collective

Bargaining Agreement (CBA), Participation Agreement, or the Summary Plan Description (SPD)

> 90 Days

Date of Hire

180 Days

BENEFITS

= 24 Months

Applies to newly hired Full- Employee becomes eligible
Time Employees: Regular for benefits in the HEALTH,
Employees working with the LEGAL, AND TRAINING
same employer for more than ~ Funds.

2 days a week.*

Date of Hire 91 Days

Employee becomes eligible to
begin wage deferrals to the
401(k) portion of the
Supplemental Retirement
Savings Plan (SRSP) Plan.

181 Days

Employee becomes eligible

for Employer Profit Sharing

and Pension Benefits.

24 Months

—

You are required to start
contributions on the 915t day
to the HEALTH, LEGAL and
TRAINING Funds.

*Does NOT apply to existing employees or hires from
another 32BJ union building. If your employee returns to
work within 90 days, Plan participation starts again on the
employee’s first day back at work.

No Contributions due for the
15t 90 days of employment.

If your new employee
completes a deferral form
(401(k)), you are required to
defer wages on the 15t payroll
period after the completion of
180 calendar days. (Change to
contribution amount allowed
during December

You are required to contribute
to Pension and Profit Sharing
(employer contribution) on
behalf of your employees after
completion of 24 months of
employment.




Notifying the Funds of Change In
Employment Status and Effects on
Eligibility and Contributions

These are the rules that apply unless specified otherwise in your Collective BENEFITS
Bargaining Agreement (CBA), Participation Agreement, or the Summary Plan Description (SPD)

Workers’ Compensation Short-Term Disability EMLA
€ Contribution due for 15t 7 days 4 Contribution due for 15t 7 days 4 Contribution required for the
only. Report as time worked. only. Report as time worked. Health Fund only.
Employee and eligible dependents may  Employees and eligible dependents Employees and eligible dependents

Lk : Lk . may be eligible for benefits under the
be eligible ™ for the benefits under the may be eligible ™ for the benefits under contract for a period of up to 26 weeks

cpntrggt until the earlit.er.o.f_the end of the f:ont.rfact untillthe ear!ie_r gf the end per calendar year.
disability, Medicare Eligibility, or 30 of disability, Medicare Eligibility, or 6

months whichever comes first. months whichever comes first.
:’:;EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE"I
Leave with Health w * To receive this extended health coverage, your "
4 Contribution required for the ::: employees must apply and submit proof of disability no m
Health Fund only. m later than 60 days after the date of coverage would have
Employees and eligible dependents ~ ,, P€en lost. This extension of coverage will count toward
may be eligible for benefits underthe  m the period in which they are entitled to continuing :::

Member Service Center for more information. m




Notifying the Funds of Change In
Employment Status and Effects on
Eligibility and Contributions (cont'd)

These are the rules that apply unless specified otherwise in your Collective
Bargaining Agreement (CBA), Participation Agreement, or the Summary Plan Description (SPD)

Leave of Absence Military Leave

BENEFITS

@ No Contributions due as of the last day worked.

Employees and eligible dependents may be eligible for the
benefits under the contract up to 30 days after employee

goes on Military Leave.

@ No Contributions due as of the last day worked.

Eligibility ends as of the date your employee goes on Leave
of Absence

Termination

‘ NOContribUtionSdueaSOfthe IaStdayworked. | I ]
Employees and eligible dependents may be eligible for » All changes in employment status must be reported ;

benefits under their contract for up to 30 days after last day  » to the Funds within 30 days of employee status
worked. « change or additional contributions will be required.

(S
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